(¥"7n) 787w 1IA D'"N'ID71 D"PANT NDWT
lIA Israel - Institute of Internal Auditors

2025 N'N'ID NPT 7W 'NIWT 'WINPDi 011

;DA NIDPRN PONN
PR W SWIIPT 1TOREN |

| R,
7' 11199 ,992 (FTU5T) AR \

07197 72,0177 1072 11177 N°1A0
2212 71°7A 12 NYPON2PIIN ,NPUIMNVRAT

y

\{ /v/ ol




(¥"“7n) 78w 1IA D"N'ID D"PANN NDWT
lIA Israel - Institute of Internal Auditors

MANDTR NINRAMNT
NP AN 7712 NINN NR7WUN

v 1IN
IO e 29 DINXI" NITTNI DDIAN  NNANWD
n Rl OYn
\—J\\‘c‘)r\ T\w\ \ Ej\r\a\n e .ﬂ—l"}\ 8 ? 1“\'9 7
e e e oo ZNIMND NITID
AN o n\n‘é) ny' n‘ﬂg\?‘n T / yie)
m\n\é)"“ ) oon o™ ‘ 20 o DT
N g ;:‘n\\"‘ ) ‘T“”ﬂun\q—_\ o0t qwn NINMA7 TIO' |AN DINAN N ,NN0IN NI 7W MY 1 N7 X' D0V NN
\1\337‘\1 Ao ot B annY wh 51 DTNV D2 12, NIVIYO NV 2N APTN 727W 102 JNNN DN NN NMN7Y¥NI
' ‘)')“D New NN N7W NIR'WNN AN AN 72 7W AN7X¥NAN1 D"NN NINT7 DNIYIN D'NX DRNPYa
MmUY om m\-,-_-m!!)') 2NN
|
-'\’\1‘5‘7 '\9\7\ A 0 DI]\X\‘K ,1N12'20 NIJ'N N"I0100N 7V N1'"1dN YaL
) ] DI‘1 -‘
\xn NP R
RO B e O@NSER  ITINN 'TWNRI PRN2N NITRINN
11) L e 3‘: 1220 '“5: L
Y D‘:\“-‘:g j‘:‘-\ “‘:;r::‘:““-n v o D32 s TV D71V 'ANN2 NIONNT NN NT77I07 1PN npwn ind ,own oy 7710 N"ITN
4 \! ' Ty
,nn‘\“" pnx N m . qor |V \ 0600 2030 MW TV 33% 7V Qi7'na,2-11210N NNNNN "M no'79 7w nnNonl 2025 Niv
aan |

W2 12:1205.05.21 | 102190 NJWN



(¥"7n) 78W! IIA D"N'IDA D"PIANT NDW7T
lIA Israel - Institute of Internal Auditors

22919392 IIPINR T

TIAINRT IR NINIAY NIATNI NIPY L2909 W NoYRD DO NN DY IR NN
TAINR2 MV MWYOIY 7°0AI% RO 7005 .N0N1AYT aNIREINaa 172 DR
DR MIPNY 20001 2°07Y HY 790w TN WS LI 19IN WRaAn

NOATN PR Q9727 NMNPY

by TRw NN S
=D R nPYID nsnean 2 S - o o
Compliance PLILED) social ol '1718:_1 Fairness Transparency Trustworthiness Integrity
Protection Responsibility | Accountability



(¥*7n) 787w 1IA D"N'IDI1 D"PIANT NDWY
lIA Israel - Institute of Internal Auditors

NIDOPRT AW

TAIR TN TP 77 0027 NI NONOWHNT MDPWT DX I N1 e
AR OWe3 LNIMIND MWSAD 110 09377 MIYEARD 71298 T2
LN DWW DY MIAT L DINHIRT DR YTOR YW S2PUPRIND 21079

ORI RY IDINR ADTW YT 17°DKR)
Piotrowski and Van Ryzin (2006)

NWORNAT QNNRONT MWD TAWT VTORW SN0 NIDOPW 0TI 19D
VAPNIY MVNIT DR TV WRA MNLNNa Sown Y vnwn and

Naliathishylablelnl BIRARY:
Florini, A. (2007) The Right to Know: Transparency for an Open World.



(¥*7n) 787w 1IA D"N'IDI1 D"PIANT NDWY
lIA Israel - Institute of Internal Auditors

Q112N NSRRI 23NN N

7Y TARD D231 OTOIPWY ONR DUIVIR 1RITAIVTY IR AR DY TR e
DI OMITN PNINC PRIV PART L1D MO AT MM 22T, MIMPYT
Rk bbby

Mayer, R. C. (1995). An Integrative Model of Organizational Trust. Academy of Management
Review.

7713V 772720 N°X°A NYTON MR ARONR SRR NN NN Y7 -
.0°31090 NNAST 7219 7INWS NRTIN D720

Trevino, L. K., & Nelson, K. A. (2021). Managing Business Ethics: Straight talk about how to
do it right. John Wiley & Sons.



(¥*7n) 787w 1IA D"N'IDI1 D"PIANT NDWY
lIA Israel - Institute of Internal Auditors

Q112N NSRRI 23NN N

DRI MISTINAY 002 17 MDPWY TRNR SIIRDIAN DI NIRNTR TR
1VOWA MDMWM NI M5 DYNNY

Schwartz, M. (2001). The Nature of the Relationship Between Corporate Codes of Ethics
and Behaviour. Journal of business ethics, 32, 247-262.

QOPOIIAY DOIMIRY TIAVD 2ODTYR 20T AN MRS noSwna e
JIDIPW 71X 291NN QYPI QDR 0907Y2

Valentine, S., & Barnett, T. (2003). Ethics Code Awareness, Perceived Ethical Values,
and Organizational Commitment. Journal of Personal Selling & Sales
Management, 23(4), 359-367.



(¥*7n) 787w 1IA D"N'IDI1 D"PIANT NDWY
lIA Israel - Institute of Internal Auditors

Q112N NSRRI 23NN N

DR PATY PO 9Ya 93h nawoxn moopw (NMIWRIT NPaAR 99OIN MDY e
20U MVDNT NNTRNY NIRRT NIV SINRIY 2RO

Rawlins, B. R. (2008). Measuring the Relationship Between Organizational Transparency and
Employee Trust.

X? NI27INT DY°INT 5012 20 ap 070 RO Movpw (NIAAYT 0T DNINOAR NYyNn e
PPN KD 237°01 MIDPHWY 2OWRR 0211090 NN MDPW AN 7170
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Patagonia’s Focus On Its
Brand Purpose Is Great
I'or Business
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Veronika Sonsev Former Contributor ©
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‘We've lost the right to be pessimistic”:
Patagonia treads fine line tackling
climate crisis as for-profit company

Lauren Aratani in Ventura, California

The company is one of the largest outdoor apparel brands
globally, but it has long grappled with how growth can
contradict environmental activism
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ALL YOUR CLOTHES ARE
MADE WITH EXPLOITED
LABOR

Patagonia tried to stop human traflicking in its supply chain, but, as
recently as 2011, internal audits found continuing abuses. Is the

problem too massive for companies to solve?

By Gillian B. Whirte

How Patagonia’s Purpose
Is Once Again Raising
The Bar On Doing The
Right Thing

Ron Carucci Former Contributor ©
I cover the messiest challenges executives face leading organizations

R Apr 21, 2021, 08:00am EDT
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